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In 2016, the Group was committed to the performance of its corporate
social responsibilities to a high standard and believes that high standard
of corporate social responsibilities are very helpful for maintaining sound
relationships between corporate and society as well as promoting staff
confidence. In addition to its focus on its business development in
2016, the Group has proactively undertaken its social responsibilities to
contribute to the construction of a harmonious society.

QUALITY OF WORKING ENVIRONMENT

The Group considers excellent staff to be a key factor for business
growth and sustainable development of an enterprise, while diligent
staff can also render quality products and services to customers of the
Group, hence contributing to the community. To safeguard employees’
occupational health and safety, the Company works hard to provide
a safe, healthy and comfortable working environment by providing
relevant protective equipment such as helmets, safety belts, masks and
protective clothing at our project sites. Therefore, the Group provides
a sound and safe working environment for its employees and pays
attention to the balance between work and healthy life of employees.
The Group also encourages and supports its employees to attend on-
job training and further education.

The Group has established and maintained fair and comprehensive
employment policies and practice to provide equal opportunity and
career development to all our employees. The Group adheres to an open
and transparent process of recruitment, and provides a competitive
remuneration package to its employees, which is subject to adjustment
in respect of the individual performance, contribution of each employee,
and market condition on an annual basis. Employment conditions also
include a number of other benefits, such as medical insurance and
retirement plan. The Group has a well-defined promotion channel and
proportion for its employees, and hire of child labor and forced labor
are strictly prohibited, with all labour, recruitment, dismissal and other
employment related matters in compliance with the laws, regulations and
policies in the place where the business operation is located.

The Group expects to grow together with its employees, and attaches
great importance to their development. In 2016, the Group offered
over 30 training courses for its employees to enhance their job skills,
and more than 90 employees attended these trainings. Other training
expenses amounted to approximately RMB300,000. In addition, the
Group allowed its employees to reimburse the expenses required to
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maintain their professional qualifications, providing adequate resources
support for its employees to improve their expertise. The Group also
provides continuous professional development training to its directors
and senior management to enable them to develop and update their
knowledge and skills, including provision of updated information on
corporate governance and regulatory development and requirements to
them.

ENVIRONMENTAL PROTECTION

The Group is a keen supporter of environmental protection. To enhance
environmental sustainability, eco-friendly measures were implemented
and practices for effective use of resources to reduce wastage were
introduced in the operation and management of the Group’s businesses.

As a property developer, the Group is committed to the implementation
of green building. All of our projects minimize the raw materials wastage
and energy use through enhancing construction efficiency. We have also
actively implemented eco-friendly measures to minimize carbon emission
and water usage in our business and operations. We are also engaging
professional companies to dispose of any hazardous wastes generated
during construction. We believe that the Group is in compliance in all
material aspects with applicable environmental laws and regulations of
the countries we are operating in. In China, green building is to increase
our conservation efforts in terms of energy, land resources, water and
raw materials and other efforts in terms of environmental protection and
reducing pollution in the whole life cycle, in order to provide the general
public with healthy, suitable and efficient open space that is consistent
with the nature, as required by Evaluation Standard for Green Building
(HrEETEIZE)) (GB/T 50378-2006) issued by the Ministry of
Construction of the PRC. In 2016, the Group’s Wanda Plaza project
in Guilin maintained the One-star Green Building Design Certification
granted by the Ministry of Housing and Urban-Rural Development of the
PRC in 2015.

In addition, the Wanda Plaza project in Guilin also uses Huiyun
management system to save energy. Huiyun management system is one
of the integrated plaza management systems developed by DWCP. The
system is an integrated system comprising 16 subsystems, covering fire-
fighting, security, equipment, operation and energy conservation. With
the system, energy consumption by electric and mechanic system is
reduced.
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The Group is also committed to maintaining the sustainable development
of the ecological environment in the course of project construction
overseas. The Group’s project in Gold Coast, Australia is currently under
construction. The sea sand generated during the excavation stage was
backfilled to local beaches after being filtered to help local municipal
government solve sand backfilling work. All hazardous substances
found during the project demolition and excavation stage were
removed by category, which obtained certification from the Queensland
environmental authorities in Australia.

The Building Research Establishment Environmental Assessment
Methodology (“BREEAM”), an environmental sustainability building
assessment system in the UK, is a globally leading sustainability
assessment method for overall project planning, infrastructure and
building, which encourages innovative and effective use of resources
by developers. BREEAM'’s focus on value and efficiency of sustainability
enables its certified developers to usually create a sustainably good
environment and make people living and working in this environment feel
more comfortable. The Group’s London Project in the UK is currently
under construction, whose construction is in strict compliance with
BREEAM'’s VERY GOOQOD grade standards and requirements. The project
has received BREEAM’s VERY GOOD pre-assessment during the design
phase and a final assessment will be conducted after the completion of
construction.

U.S. Green Building Council (‘“USGBC”), a well-known green building
group, is committed to promoting sustainable development of building
and construction industry. Its initiative, namely Leadership in Energy and
Environmental Design (“LEED”), is a world-renowned and widely used
green building certification program. The program conducts assessment
based on building design, construction, operation, maintenance
and sustainable development, which can effectively assist building
operators and owners in mitigating impacts on the environment and
making efficient use of resources. The Group’s Chicago Project in the
United States is currently under construction, whose construction is in
compliance with LEED’s silver grade standards and requirements.
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In addition, the Group also endeavors to take environmental measures in
its daily operation, such as disposal of work garbage by category; dual-
side printing to the greatest extent when printing documents to save
paper; electronic management and filing of drawings, reports, contracts
and other documents supplemented by paper-based approach; lighting
controlled by the Building Management System (BMS) for majority
of leased offices to save energy; and strong recommendation and
encouragement to staff who go out for work to use public transportation
after taking efficiency into consideration.

OPERATING PRACTICES

Working closely with suppliers, the Group is committed to achieving and
maintaining a high standard of openness, probity and accountability. The
members and employees of the Group are required to comply with the
anti-bribery and anti-corruption policies developed by the Group. The
Group encourages employees and all persons who deal with the Group,
including customers, suppliers, creditors and debtors, to proactively
report any suspected impropriety, misconduct or malpractice within the
Group, and rewards meritorious person, which is incorporated into the
internal management system.

Any forms of bribery and corruption are strictly prohibited by the Group
in the tender process. The process is closely monitored to prevent
corruption, including bribery, extortion, fraud and money laundering.
Employees are reminded to avoid situations that may lead to and involve
a conflict of interest. The Group’s suppliers are rigorously reviewed.
The engagement and appointment of each supplier is subject to the
primary selection in accordance with the internal management process
of the Group. The Group then invites market public tender or directly
appoints suppliers as appropriate, with strict internal audit of the
process. For suppliers under public tender, the Group adopts public
tending procedures in line with the market practice. After screening, the
Group engages or appoints the supplier upon recommendation from
the tendering group. For suppliers that might be directly appointed,
the Group appoints based on the conditions for direct appointment
stipulated in the internal operating manual. For suppliers under
exceptional circumstances but required direct appointment, the Group
is required to conduct critical internal audit and strictly controls the
number of direct appointment of such suppliers under exceptional
circumstances, and assesses relevant senior management during the
internal assessment at the end of the year.
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To maintain a fair and efficient business and working environment,
the Group emphasizes the importance of anti-corruption practices. It
is the Group’s policy that any form of corruption will not be tolerated.
Employees are prohibited to request, receive or accept any forms of
benefits from any persons, companies or organizations having business
transactions with the Group. During the year, the Group also sought
training resources from the Independent Commission Against Corruption
to assist senior management and employees to understand corruption-
preventing practices and guidelines, so as to remind them to comply
with personal and business conducts and strictly abide by laws and
regulations where it operates.

The Company is committed to a socially responsible supply chain
management system. The Company has implemented a strict selection
process on its suppliers and sub-contractors, taking into consideration
such elements as supplier qualification, past performance, financial
strength and price. The Company only works with qualified suppliers and
sub-contractors and, for the duration of any arrangement with a supplier
or sub-contractor, the Company closely supervises its performance and
provides feedback where necessary.

PRODUCT RESPONSIBILITY

The Group values quality to ensure customer satisfaction in terms
of our products and services. We have dedicated teams to respond
to customer enquiries before and after sales and our projects have
enhanced the quality of our properties sold and management services
through eco-friendly building designs and operational measures. We
believe that the Group is in compliance in all material aspects with
applicable laws and regulations such as health and safety, advertising
and privacy matters in the countries which we operate.
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COMMUNITY INVOLVEMENT

The Group is of the opinion that as part of the community, it has the
responsibility to seek well-being and prosperity for the region. During
the year, the Group actively participated in community engagement,
creating 76 direct employments. The Group organized a total of 5
volunteer activities during the year, including care for disabilities and
charity marathon. All of our employees actively took part in the events
and the number of participants reached 62 in total. In addition, the
Group showed care to local disadvantaged groups in different places of
operation. During the year, the Group’s Gold Coast in Australia donated
AUD75,000 to Australian Children’s Cancer Foundation. Moreover,
with respect to culture promotion, National Library of Australia held the
exhibition event “Celestial Empire: Life in China, 1644-1911” ()& » A&
A B A JE 1644-19117) in the early 2016. To give locals the opportunity
to learn more about the history of China, the Group’s Sydney project in
Australia provided strong support and acted as the main sponsor of the
exhibition.

Going forward, the Group will continue to identify new opportunities
to further incorporate the principles of sustainable development and
community enhancement into the business development of the Group.
The Group will continue to support disadvantaged groups, strengthen its
partnership with charities and volunteer organizations and further nurture
a culture of giving within the community.
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