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Environmental, Social and Governance Report

ABOUT THIS REPORT

This Environmental, Social and Governance Report (the “Report”)
highlights the Group’s environmental, social and governance (“ESG”)
strategy, measures and achievements covering the period from 1
January to 31 December 2018, which is consistent with our financial
year. We strive to implement the established principle of materiality,
quantitative, balance and consistency and are dedicated to maximising
the interests of our stakeholders by upholding the sustainability
approaches.

The Report was prepared in accordance with the ESG Reporting Guide
set out in Appendix 27 of the Main Board Listing Rules issued by the
Hong Kong Stock Exchange. An independent consulting firm was
appointed to provide professional advice with regards to the preparation
of the Report.

The policy documents, statements and data published in the Report
cover the ESG performances of the Group’s business in Hong Kong,
the PRC and the USA. As a result of the Disposal of the London Project
and the Australian Projects in 2018, this Report does not include these
projects for the year. Wanda Hotel Management HK was acquired by
the Company on 31 December 2018 and it is also not included in this
Report.

The Report has been approved by the Board before publication.

OUR APPROACH TO SUSTAINABLE DEVELOPMENT

Actively managing ESG matters is vital to the sustainable growth of the
Group. We do our utmost to construct a harmonious society by paying
due care and respect to the environment, our staff, business partners
and the community.
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Sustainability Governance

The Group has established a sound and solid governance practice over
ESG matters. The Board takes full responsibility for developing ESG
approaches, evaluating and monitoring ESG-related risks, assessing
the effectiveness of the ESG measures launched within the Group.
Management of regional operations handles the daily ESG matters by
following the guidance provided by the Board and report in due course,
to ensure the Group strictly complies with the local ESG regulations
and ordinances. ESG performance is reviewed and evaluated on a
regular basis, and the results are disclosed to stakeholders in our annual
ESG report to manifest the effort we have made towards a sustainable
environment and society.

The Group stresses the full implication of integrity in the workplace to
maintain a fair and efficient working environment. We uphold the highest
ethical and governance standards in our business operations, and the
Group has zero tolerance for corrupt activities. We reinforce our anti-
corruption commitment through the implementation of a set of anti-
corruption policies and procedures and require all Group members and
staff to comply. For instance, employees are prohibited for a request,
and to receive or obtain any advantage from any persons, companies or
organizations that have business dealings with the Group. There is no
legal cases associated with corrupt practice were brought against the
Group and its employees during the reporting year.

Stakeholders Engagement

The Group a broad spectrum of stakeholders, including employees,
shareholders and investors, suppliers, customers, tenants and
community partners span in places where we operate. We endeavour to
create long-term value for our stakeholders, as such, we anticipate their
needs and expectations by listening to their opinions and feedbacks
and has been in a close liaison with different stakeholders continuously
through daily communications, general meetings and periodic ESG-
targeted engagements.
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Materiality Analysis

A detailed survey on ESG issues is conducted every two to three years
to ensure comments, advices and expectations from stakeholders are
communicated effectively to our senior management, helping us to
understand and evaluate the Group’s ESG strategies and performance
by identifying ESG issues that are material to the Group’s operations and
our stakeholders. Also, stakeholders’ responses are reviewed annually
by our senior management to reevaluate the focuses of the Group’s ESG
strategies. The results are then confirmed by the Board to ensure our
ESG policies are in line with the needs of our stakeholders, significant to
the business and adhere to relevant laws and regulations.

Upon the annual review of ESG issues, a total of nine ESG issues
identified from last year remain material to the Group:
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Key Areas Material ESG Issues Identified
FESR 2B EINE KESGEE
Environmental protection ° Waste management
RERE BEEYETR
Employment and labour practices ° No child labour/forced labour
ERRBIER TFEEET MoRiAL
° Equal opportunities
FERS
° Diversity and non-discrimination
Z A RARAR
° Safe working environment
ZEH TR
Operating practices ° Anti-corruption
EEEN R&S
° Health and safety of products and services
EmMRBHERERELZ S
o Customer satisfaction
BEWEE
° Customer data privacy
P EHEL
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ENVIRONMENTAL PROTECTION

The Group spares no effort in supporting sustainable development and
reducing our environmental footprint by introducing green elements
into our property development, leasing and management businesses.
Over the years, we have placed strenuous efforts in promoting green
building to support water and energy conservation measures to reduce
carbon dioxide emissions. We have also been practising proper waste
management and effective use of resources with the aim to minimise
the potential impact of our business on the ecological environment.
Above all, the Group is committed to ensuring that each business unit
and operation complies with relevant local environmental regulations,
including but not limited to the Waste Disposal Ordinance (Chapter 354
of the Laws of Hong Kong) and the Solid Waste Pollution Prevention and
Control Law of the People’s Republic of China. In 2018, the management
did not note any regulatory violations related to the environment, as well
as the complaints, fines or sanctions caused by breach of environmental
regulations.

Promoting Sustainable Buildings

The Group actively seeks opportunities to apply green building designs
and strategies during the design and construction of projects to minimise
the use of energy, water and materials and the generation of waste in the
life cycle of the buildings. The Guilin Gaoxin Wanda Plaza is one of the
examples of the Group’s best practices in promoting green building.

Guilin Gaoxin Wanda Plaza is equipped with green features that reduce
the negative impact on the environment and has attained the “1-star”
level criteria of the China Green Building Label as a recognition. It
adopts the “Huiyun Smart Management System”, an innovative system
developed by its parent company DWCM, which promotes safe, green
and smart operation. It integrates five management systems of fire-
fighting, security, equipment, operation and energy conservation into
one standardised platform for operation. This system not only ensures
high-quality services with lowered operating costs but also improves
the energy efficiency of the building through the improvement of the
electric and mechanic system. Along with the adoption of the particular
measures, including but not limited to energy conservation device, water
saving system, and natural lighting design, the Guilin Gaoxin Wanda
Plaza demonstrates the concept of green building.
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Green Building Features
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Functions

Thee

Huiyun Smart Management System
EEEEB(EERER

Rainwater catchment system

ﬁﬁ7}<”y/§/ \/\VL

Dome skylights

EERNE

Electric sunshade

Standardise operation to ensure service quality, and at the same time,
increase energy efficiency.
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o
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Collect and reuse rainwater for landscaping to reduce water consumption.
The system collects about 1,500 cubic meter of rainwater on average
every year'.

Wk Rk ERRKERBMRSEARDAKE -

RREFFHWERL 1,500 L 77 KFKT o

Provide natural daylight for indoor areas to reduce energy consumption
for lightings.
REAM T REB AN LUK R EK R EEIRIEFRE o

Lower the indoor temperature in the daytime to reduce energy consumption

SR for air-conditioning.

7 B ERKE AR E PR A

Using Resources Wisely

The Group recognises that the exploitation of resources poses an impact
on the environment. To minimise adverse environmental effects brought
by our business operations, the Group adopts effective management
measures in our day-to-day operations to improve the efficiency of
resources use. These initiatives are also useful in reducing greenhouse
gas emissions.

In terms of energy conservation and greenhouse gas emissions
reduction, the newly acquired electrical appliances in Hong Kong offices
will consider the most energy efficient device in the market. Those
certified with Grade 1 energy labels will be considered at a higher priority.
The air-conditioners are automatically turned off during non-office hours
and be cleaned and inspected regularly to maintain their high efficiency.
For most of our leased offices, we require the lighting to be controlled
by the smart building management system to reduce energy wastage.
When travel is inevitable, the Group strongly recommends our staff to
use public transportation whenever possible.

! The system was not operating at its optimal range in 2018. Maintenance
work is currently being carried out.
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In terms of materials conservation, the Group highly encourages our HEEINEIRAE » AEBERESEE TiBKE
staff to adopt a paperless culture. We recommend our employees to file Hob - MMEZRBEIRELR « S - 605
drawings, reports, contracts and other documents in electronic versions NURBERAEFRA - WENEZTEH

and choose double-sided printing in case printing is unavoidable. BATHEEREEERM -
Unit 20182
B —E-N\F?2

Total greenhouse gas emissions and intensity®
BERBAFHERTES

Total greenhouse gas emissions Tonnes (carbon dioxide equivalent) 5,627
mERBAENE N (ZR LR E =

Greenhouse gas emissions intensity Tonnes (carbon dioxide equivalent)/ 0.1
AEREHREE square meter

R (—ELRER) S FIK

Total energy consumption and intensity

BEREEERERE

Total energy consumption — electricity kWh 8,726,018
BELRERERE — 8N Rl

Total energy consumption intensity kWh/square meter 210
B ERERE TR, FHAK

Total water consumption and intensity*

BIEKEREBE

Total water consumption Cubic meter 150,806
BFEKE SR

Total water consumption intensity Cubic meter/square meter 4
BRKERE SRR

2 As a result of the disposal of overseas projects, London Project and 2 MREEEINEE BEATERIERBIEE

Australia Projects are excluded from the data. The comparative figures of NMSENIE R - it 0 2017 FR LB BUE KA
2017 are therefore not provided here. UL -

8 The figure includes only indirect (Scope 2) greenhouse gas emissions as 8 HRAFENER (BE—) RAERBERE
the emission of direct (Scope 1) greenhouse gas is insignificant during the WHAEE BRSPS LEE(BEZ)RER
reporting year. BEPERR ©

‘ The data excludes water consumption from the Hong Kong office. ‘ HIETEERERATHIKE
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Managing Waste Responsibly

Waste management was rated as one of the nine most material ESG
issues to the Group in our past stakeholder engagement exercises. To
this end, the Group has been committed to adopting effective waste
management measures to reduce the environmental impact of waste
generated from our business. We adopted a three-tiered approach
that prioritises waste avoidance along with reduction and recovery over
disposals in all of our operations to achieve sustainable solid waste
management. Waste management companies are appointed to ensure
waste is handled properly and legally.

For instance, wastes is sorted before disposal to identify recyclables.
Materials with recycling values, such as paper, are recycled to extend
their life cycle and reduce the wastage of resources. During the year,
approximately 2,184 tonnes of non-hazardous waste is generated while
a total of 156 kg of waste paper is recycled.

WALK ALONG WITH EMPLOYEES

Our employees are the key to the corporate development of the Group.
Our staffs do not only contribute to maintaining a good business
operation, but also play a crucial role in providing quality services and
products to our customers. The Group continued to deploy resources
for the staff welfare enhancement to raise staff morale and to attract and
retain talents. This includes providing diversified training to equip our staff
with the necessary skills to perform their roles and creating a friendly
and safe working environment. A series of fair, open and comprehensive
employment policies have been established and implemented across
our offices to support our management and to ensure our compliance
against employment-related regulations and laws. In particular, we
comply to the Employment Ordinance (Chapter 57 of the Laws of Hong
Kong) in Hong Kong, as well as the Labour Law and Labour Contract
Law of the People’s Republic of China. In 2018, no confirmed major
violations associated with labour and dismissal rule and legislation were
brought against to the Company and its employees.
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Talents Acquisition and Retention

The Group’s recruitment process adheres to the principle of openness
and transparency, and we are committed to providing fair career
development opportunities to all employees. According to our
employment policy, it clearly states the prohibition of child labour
employment and forced labours as to ensure compliance with the
Employment of Children Regulations (Chapter 57B of the Laws of Hong
Kong) and the Provisions on the Prohibition of Using Child Labour under
respective legislations. As such, we run background check for all job
applicants and review our employment policy where necessary. The
management will take reasonable actions in respect to the interests of
the child or forced labour if any potential contravention is observed.

The Group offered competitive pay subject to staff performance,
experience and market salary level, while the distribution of discretionary
bonus is subject to the profitability of the company and employees’
performances. Other employee benefits include provident funds, social
insurance, personal accident insurance, annual health check, medical
welfare, housing subsidy, free working meals, education subsidy and
training programs.

The Group has provided staff with a clear promotion ladder and
promotion opportunities to retain talents as well as to appreciate their
contributions. Employee performance appraisal is carried out annually,
with appeal channels available to ensure the review process is fair and
just. Besides from external recruitment, the staff is nominated for internal
promotion where there are vacancies to increase employee’s career
mobility.

The Group promotes a diversified working environment and stands
against any form of discrimination. We strive to develop a friendly
workplace by encouraging uninhibited dialogues and cooperation
among employees and upholding a harmonious working relationship. We
support employees to organise different forms of teambuilding activities
to foster team spirits, such as birthday parties, gatherings, outings, and
festive celebrations.
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During the reporting year, the Group has 229 employees in Hong Kong, RMEFE SERES - PEIRERHEEA
the PRC and the USA. 2007/ BT °

Employee Distribution®

BI s
As of 31 December 2018
HE-T— \F+=-A=1+—H

Distribution by gender Distribution by age Distribution by geographical location
gzl bakiin RERDM Rt &5
Number of employees Number of employees Number of employees
BT AH ST AR BT AH
2 15
125 104 60 44 212

RN

70 N 55
B Male B4 B Aged 30 or below 30BRIIAT B HongKong &
Female — Zf Aged 31-40 31-405% The PRC Gl
B Aged 41-50 41-505% B The USA ESei
Aged above 50 5055 A £
Training and Development Zal R ER

Talent development is at the forefront of our planning. By facilitating our AT BEREZERMHAENEF 2 E - BBRES
employees to participate in various on-the-job training and continuous T2ESBETREIRFEZETE - &RMF5
learning initiatives, we hope to foster their career development in the PRAEEEEMMNBERE - RZZ—N
workplace. In 2018, the Group provided comprehensive training to our & * ANEEAE TREZERI - EFNET
employees that focused on improving work-related skills and knowledge. EMEER e R AH - RZT—\F - 8157
The total training delivered in 2018 has reached 3,697 hours with the R BIE 3,697 /N - B8 B TR Il
average of 16 hours per employee. BIJZE 16/ \BF ©

5 As a result of the disposal of overseas projects, London Project and 5 MREEEINEE  BEITBIEHHIER
Australia Projects are excluded from the data. MOBIMNIER »
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During the year, the Group continues to arrange training for all employees
from basic induction training and pension insurance awareness training
to targeted training covering team building skills, workplace health and
safety, the latest information technologies, knowledge on corporate
governance and corporate social responsibility awareness. Regular anti-
corruption refresher training are also delivered with resources provided
by the Hong Kong Independent Commission Against Corruption (ICAC)
to ensure all employees comply with and uphold the behaviours set out
in relevant policies, laws, and regulations, in particular the Prevention of
Bribery Ordinance (Chapter 201 of the Laws of Hong Kong) and the Anti-
money Laundering Law of the People’s Republic of China. Additionally,
we offer professional development training to employees under the “Talent
Scheme” and “Quality Talent Scheme” as a platform to prepare staff and
managers for senior roles.

In order to enhance our property management and the quality of
customer service, a series of the training programme is tailored
specifically to our frontline staff at Guilin Gaoxin Wanda Plaza for at
least ten times a month. Training courses are designed against seven
pillars, namely operations, investment, marketing, finance, human
resources and administration, and property engineering. Over 70
sessions are organised during the reporting year to enhance business
competitiveness and performance.

We nurture employees to receive more professional training with
sufficient resources. Employees are eligible to reimburse expenses
related to maintaining their professional qualifications, such as course
fees, transportation fees, accommodation fees and wages during in-
service training courses.
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Taking Care of Employees’ Health and Safety

We treat our employees as our most important asset of all. Therefore,
we invest in resources to create a safe, healthy and comfortable working
environment and encouraging a work-life balance culture among our
employees. We are in compliance with the Occupational Safety and
Health Ordinance (Chapter 509 of the Laws of Hong Kong) and the legal
requirement on occupational health and safety outlined in Labour Law
of the People’s Republic of China.

It is of utmost importance that our staff can handle emergencies
and prevent accidents in the long term, so we have arranged safety
education and training during induction to raise their safety awareness
and equip them with relevant skills. On top of those, we provide
adequate personal protection equipment for staff that needs to perform
high potential hazard activities especially when entering project sites and
performing maintenance work at our operations, reducing the chance
to occupational accidents. During the reporting year, there is no fatal
incidents recorded.

Besides, we champion work-life balance in our workplace, advocating
the importance for our staff to maintain a close relationship with families
and friends and embrace challenges and lives. Under a five-day-work-
week and an eight-hour working hour culture, we facilitate employees
to stay close to their personal and family lives and not allow mental or
physical health to be affected by work. With a membership card for the
gym and free fruits distributed to every staff in some operating offices,
we wish to see a behavioural change from employees in achieving
better physical health for themselves.
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RESPONSIBLE OPERATION

Acting responsibly and with integrity is the Group’s commitment to
securing long-term success and bringing positive outcomes. We pay
attention to how we approach our suppliers, customers and the wider
community to ensure that we always act lawfully and ethically. For
instance, the Group maintains close communication with suppliers
and aims to achieve an open, honest and responsible supply chain.
Our zero-tolerance policy on anti-corruption is practiced thoroughly
along our supply chain, and employees are encouraged to raise any
concerns about suspected misconduct, malpractice, impropriety, or
unethical treatment through our established whistle-blowing channels.
All reported cases are handled promptly by department managers and
will be escalated to the Group’s management where necessary. We
hold a high standard of quality when delivering products and services
by respecting the needs and rights of our customers. To the boarder
community, we hope to support people in need with the resources and
workforce we have. Together with our employees and supported by
policies and initiatives introduced by the Group, we continue to work
towards becoming a responsible business. During the reporting year,
there is no breach of laws and regulations relating to health and safety,
advertisement and privacy matters.

Managing Our Supply Chain

We strive to achieve comprehensive and effective supply chain
management during the process of selecting suppliers and contractors,
from establishing a standardised tendering procedure, performance
monitoring to maintaining the diversity of suppliers.
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For instance, suppliers are subject to internal primary selection, audit
and pubic tendering process in order to be included in our suppliers
list. Extra attention is given where the total procurement amount worth
over a preset standard, where multiple suppliers will be engaged in the
selection process in order to phase out unsatisfactory suppliers that
do not meet our pricing and quality requirements. In achieving effective
risk management, tendering procedures are standardised to avoid any
corruption, bribery, blackmail, fraud and money laundering. At the same
time, employees are required to stay alert on the possible conflicts of
interest caused or led by the tendering procedures. Multiple personnel
across departments are involved in the process to ensure fairness and
rationality of the results.

The Company endeavour to provide quality products and services, while
receiving support from suppliers is fundamental to the success of the
company. In 2018, the Group worked closely with 649 suppliers and
contractors to ensure the stability of the operation of supply chains.
Meanwhile, we paid attention to avoid over-reliance of specific suppliers
and to uphold the diversity of suppliers.

The Group’s business locates in multiple regions. During our supplier
selection process, priorities will be given to local suppliers to promote
local economic development and reduce the carbon footprint caused by
transportation.

Improving Quality of Product and Services

The Group advocates a high-level of integrity and professional ethics.
Employees are required to respect and protect the intellectual property
during the daily operation. Apart from regular evaluation on internal
policies and measures, the Group continued to monitor the intellectual
property activities including the use of authentic computer system, to
avoid any infringement occurs in the operation process. We respect
and protect customer privacy; and employees are required to abide by
the local regulations, in particular the Personal Data (Privacy) Ordinance
(Chapter 486 of the Laws of Hong Kong) and the Protection of
Consumer Rights and Interests of the People’s Republic of China, related
to the collection, holding and use, disclosure and transfer of personal
data. The data collection process in operation is kept confidential and
strictly follow the privacy and confidentiality regulations stated in the
internal policies.
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‘Customer First” is the key to quality service as we strive to enhance
customer satisfaction and promote customer-based services. For
instance, a dedicated team is formed to provide customer support
service at Guilin Gaoxin Wanda Plaza. Customers are welcomed to
provide feedback through our established channels where inquiries
and complaints are handled properly, including formal customer
satisfaction surveys that are conducted twice a year and a customer
complaint phone that is set up all the time at the concierge of the mall.
All complaints received are directed to our Operations Department for
review. Once the claim is accepted, it will immediately be directed to
respective departments for follow up. All follow up actions have to be
discussed with the Operations Department to ensure compliance with
our internal procedures. It is our policy that all complaints have to be
followed up within a time frame of 24 hours. During the reporting period,
we did not receive any complaint regarding the products and services of
the Group from external parties or regulatory authorities

Caring for the Community

The Group proactively engaged with the local communities in places
where it operates and support their needs through direct donations
and volunteering in community activities. We target specifically at the
underprivileged as they are the most vulnerable group in society. This
year, we continue to donate a part of our profits to the community and
encourage our staff to be volunteers. In May, a group of volunteers
visited an elderly centre in the PRC, hoping to show some love and
support.
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CONTENT INDEX OF THE ESG REPORTING GUIDE
OF HONG KONG EXCHANGES AND CLEARING

LIMITED

General Disclosures and KPIs

—REERBERERIEE

BEXGREEMARLA
(R - tERERESDR

REL

Disclosure

REAR

Reference
2%

Environmental

BI%

Aspect A1: Emissions
BEAT : B
General Disclosure

—fR IR

KPI A1.1
BRI IR AL

KPIA1.2
FRRERIEIRAL.2

Information on:

(@  the policies; and

(b)  compliance with relevant laws
and regulations that have a
significant impact on the issuer

relating to air and greenhouse gas

emissions, discharges into water and

land, and generation of hazardous and

non-hazardous waste.

BRERIORERBEN - MKkt
WHEES AENEEREVMNES
FH)

(@ Rk

(o) BTFTHETAFBERTZERIER

ERLIROIEVERS

The types of emissions and respective
emissions data.

B TR AR R ARRE D IR -

Greenhouse gas emissions in total
(in tonnes) and, where appropriate,
intensity.

BERBAENE (UMEFE) k(4
BWA)EE -

Environmental Protection
RIBIRE

Not Applicable — The operations of
the Group do not cause any significant
air emissions, and no relevant data is
disclosed accordingly

NER — AEENEESBBEENR
BBEEN - Rt AR B REREEIE
Environmental Protection — Using
Resources Wisely

RIGRE — ZAER
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General Disclosures and KPIs Disclosure Reference
—REERERENEZR BEAR 2Z
KPI'A1.3 Total hazardous waste produced Not applicable — The Group did

RASRIEBUIEIZA1.8

KPI A1.4
FABHARUEIRALL4

KPIA1.5
FARAERIEIR AL

KPI A1.6
RS IEIZA1.6

Aspect A2: Use of Resources
[EmEA2 « BR{EA
General Disclosure

—RIKE

KPI A2.1
RSB IEIR A2.1

KPI A2.2
A EIEIZ A2.2

(in tonnes) and, where appropriate,
intensity.
FREXAEREEYEE (LAETE) &
(WER)BE -

Total non-hazardous waste produced
(in tonnes) and, where appropriate,
intensity.
ESBEREEMESE (UEFE) &
(@A) TE -

Description of measures to mitigate
emissions and results achieved.

B EPE B MR KT SRR -

Description of how hazardous and
non-hazardous wastes are handled,
reduction initiatives and results
achieved.

M EEIBEENBEREDMN X
BIRE S+ BN RATEKR -

Policies on the efficient use of
resources.

BRERERBUEE -

Direct and/or indirect energy
consumption by type in total (kWh in
’000s) and intensity.
RERESNEERSHEEERE
#E (ATETREEHE) RBE -
Water consumption in total and
intensity.

BREKEREE -
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not produce significant amount of
hazardous waste during the reporting
year

TNER — AEERHREFEALEAS
EXEBEEEY

Environmental Protection — Managing

Waste Responsibly
RIGRE — BREENEEYER

Environmental Protection —
Promoting Sustainable Buildings,
Using Resources Wisely
RIBRE — P AIFER
REIR

Environmental Protection — Managing

RS- B

Waste Responsibly

RIBIRE — A SEREEDER

The Group did not produce significant
amount of hazardous waste during the
reporting year
AEBRBEFENRRAEEFEFTE
REEY)

Environmental Protection
BERE

Environmental Protection — Using

Resources Wisely
RIERE — SRER

Environmental Protection — Using
Resources Wisely
RERE —ERER
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General Disclosures and KPIs Disclosure Reference

—REERERENEZR BEAR 2Z

KPI'A2.3 Description of energy use efficiency Environmental Protection —

RREIERA2.3

KPI A2.4
RABEEIEIZ A2 .4

KPI A2.5
RARAERUIEIRA2.5

initiatives and results achieved.
i 8 R B Ak g T B R TS AR ©

Description of whether there is any
issue in sourcing water that is fit for
purpose, water efficiency initiatives
and results achieved.

i SKEUGE AR KR LA R RE
A RRF KRt 8 R PTIS AR ©

Total packaging material used for

finished products (in tonnes) and, if

applicable, with reference to per unit

produced.

i&ﬁﬁ%uﬂuﬁﬁ% LR a8 (LANERT
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Aspect A3: The Environment and Natural Resources

[EMEA3 : IRIERARAER
General Disclosure

—fRINER

KPI A3.1
RS IEIR AS.1

Policies on minimising the issuer’s
significant impact on the environment
and natural resources.
WIREITAHRRERRREREKE
REBHBR

Description of the significant impacts
of activities on the environment and
natural resources and the actions
taken to manage them.

MR EHHRBERRAEIRNE
AFENCDENEREEBRTENTE -

Promoting Sustainable Buildings,
Using Resources Wisely

RERE —HPIRETREE =
REIR

Environment — Promoting Sustainable
Buildings

RERE — B RHEEREE

The Group did not encounter any
issue in sourcing water for daily
operations during the reporting year
AEENBEEENMEFEIESE
_ESRERGE A KRR R RE

Not Applicable — The Group’s
products do not require the use of
packaging material

TNER — SENERBACABEM
4

Environmental Protection
IRIRRE

Environment — Promoting Sustainable
Buildings

RERE — BT HERREE
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General Disclosures and KPIs

—REERBREVIER
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Disclosure

REAR

Reference

2%

Social — Employment and Labour Practices

HE —EEREIESR
Aspect B1: Employment
BEB1 : EE
General Disclosure

—RIKE

Aspect B2: Health and Safety
[BEB2 : EREZS
General Disclosure

—RIREE

Information on:

(@  the policies; and

(b) compliance with relevant laws
and regulations that have a
significant impact on the issuer

relating to compensation and

dismissal, recruitment and promotion,

working hours, rest periods,

equal opportunity, diversity, anti-

discrimination, and other benefits and

welfare.
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e R FERE 2R
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b) BEBFHBETABERFEMNES
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Information on:

(@  the policies; and

(b) compliance with relevant laws
and regulations that have a
significant impact on the issuer

relating to providing a safe working

environment and protecting employees

from occupational hazards.
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RBELEER
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(o) BEBTFTHBETABERZENIEH
ERLIROINERL
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Walking Along with Employees
B8 TRITT

Walking Along with Employees —
Taking Care of Employees’ Health and
Safety
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General Disclosures and KPIs
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RIE - 2 RESRE
Disclosure Reference
EEAR 8%

Aspect B3: Development and Training
[BHE B3 - #&E&IE
General Disclosure

—fRIN R

Aspect B4: Labour Standards
BEB4 - BT R
General Disclosure

—fRINER

Social — Operating Practices

HE — EEEH

Aspect B5: Supply Chain Management
[EMEBS : HEHEE R

General Disclosure

—RIRE

Policies on improving employees’
knowledge and skills for discharging
duties at work. Description of training
activities.
FHRAEERITLIEBENAHE R
KRBEHIBUER - fultiFgaE) o

Information on:

(@  the policies; and

(b) compliance with relevant laws
and regulations that have a
significant impact on the issuer

relating to preventing child and forced

labour.
BB IEE T okoadlss THY
(@ BE: K

(b) EFHEITAEEAT LI
EA RIS -

Policies on managing environmental
and social risks of the supply chain.

BIEHERNRE I ERERBR

Walking Along with Employees —
Training and Development
HE TR — Bk ERE

Walking along with Employees —
Talent Acquisition and Retention
B8 TRITT — AT AR AR

Responsible Operation
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General Disclosures and KPIs
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Disclosure

REAR

Reference
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Aspect B6: Product Responsibility

[BHEB6 : EmEL
General Disclosure

—fRIN R

Aspect B7: Anti-corruption

[BEB7 : R&)5
General Disclosure

—RRIN R

920

Information on:

(@  the policies; and

(b) compliance with relevant laws
and regulations that have a
significant impact on the issuer

relating to health and safety,

advertising, labelling and privacy

matters relating to products and

services provided and methods of

redress.

BRFRME BRSO E R

2 EBE BEIKLBEEUREK

TR

(@ BE: K

(o) ETHBITABERZENIAHA
ERLIROIEVERS

Information on:

(@  the policies; and

(b) compliance with relevant laws
and regulations that have a
significant impact on the issuer

relating to bribery, extortion, fraud and

money laundering.
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b) EFHBETABEAZENIEH
EREIROINERL
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Responsible Operation — Improving
Quality of Product and Services
BEANZE —RBAERKRBEEER

Qur Approach to Sustainable
Development; Responsible Operation
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General Disclosures and KPIs Disclosure Reference
—REERBREMIEE EEAR 8%
Social — Community
HEg —HE

Aspect B8: Community Investment
[EEBS : (tEiRE
General Disclosure

—RIKE

Policies on community engagement
to understand the needs of the
communities where the issuer operates
and to ensure its activities take into
consideration the communities’
interests.
BN RBERTREEMELR
FENEREEK LD SZELEN
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Responsible Operation — Caring for
the Community
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